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2019 SARC Input Form 

 
THIS IS NOT THE FULL SARC TEMPLATE.  DO NOT POST TO YOUR WEBSITE. 

 
This template is provided as a tool to update your SARC and contains only a list of required reporting 
components that our team isn’t able to retrieve from public sources (i.e., Dataquest and SARC data files).  Please 
review and complete each section of this template for completeness and accuracy.  DTS will import publicly 
available data as it becomes available. 
 
This template provides guidance in each section to assist you through the update process.  You can also click on 
the section title for any of the sections to review detailed guidance from CDE regarding the reporting 
requirements.  A full version of CDE’s data elements document can be downloaded by clicking here. 
 
A list of answers to frequently asked questions can be reviewed by clicking here.  Please feel free to contact the 
DTS Support Team by clicking here. 
 
 
School Contact Information (School Year 2019-20) 
Please review and complete the information below as needed.  This section should include current School 
Contact Information for your school. 
School Name Nevada Union High School 
Street--- 11761 Ridge Road 

City, State, Zip Grass Valley, CA 95945 

Phone Number (530) 273-4431 

Principal-------- Kelly Rhoden 

E-mail Address nuprincipal@njuhsd.com 

School Website www.numiners.com 

CDS Code-------- 29-66357-2935500 
 
 
District Contact Information (School Year 2019-20) 
Please review and complete the information below as needed.  This section should include current District 
Contact Information for your district. 
District Name Nevada Joint Union High School District 

Street 11645 Ridge Road 

City, State, Zip Grass Valley, CA 95945 

Phone Number (530) 273-3351 

Superintendent Brett W. McFadden 

Web Site-------- http://www.njuhsd.com 

E-mail Address djzeisler@njuhsd.com 
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School Description and Mission Statement (School Year 2019-20) 
Please review and complete the information below as needed.  This section should include information about 
your school, its programs and its goals.  This section should be kept to 2-3 paragraphs. 

 
Mission Statement (New 2019-2020):  Shaping Experiences Today, Guaranteeing Success Tomorrow. 
 
School Description: Nevada Union High School (NU) serves students in ninth through twelfth grade and is 
located in the Sierra Nevada foothills northeast of California's capital, Sacramento. Situated between Nevada 
City and Grass Valley, the school serves these two incorporated cities and a large surrounding community that 
includes the areas of North San Juan, Penn Valley, Rough and Ready, Lake Wildwood and Alta Sierra. The 
Nevada Union High School District covers a large geographic area with some students bused in from as far as 
45 miles away. Nevada Union High School opened in 1961 and was named a California Distinguished School in 
1997, 2008 and 2013; and in 1998 the school was recognized as a National Blue Ribbon High School. 
 
The school boasts an array of program offerings for its students.  There are currently two small learning 
communities on campus - Humanities and Digital Communications Academy, which serve roughly 540 of the 
1542 students at the school.  We are fortunate to offer Performing Arts (drama, dance, band, choir), Visual 
Arts (drawing & painting, clay, photography), Agriculture & FFA, and our ever-growing CTE program with 
courses in Culinary Arts, Woodworking, Automotive, Ag Mechanics, Sports Medicine, Digital Communications, 
Video Production, Principals of Computer Science, Floral Design, Photojournalism, Principles of Manufacturing 
and Residential & Commercial Construction.  We also offer a variety of AP courses and four years of Spanish 
for students. The school has a storied history of excellence in its athletic programs and currently offers 25 
different sports throughout the school year. We have an active Student Body Governing Board and Executive 
Council that is in charge of a budget for over 20 active clubs on campus. 
 
Current school goals focus on improving the quality and consistency of instruction, assessment, engagement, 
and intervention to increase student achievement through the development of high functioning Professional 
Learning Community (PLC) teams, improving communication among all stakeholders, continuing to build and 
enhance pathways and CTE offerings and internships, improving the culture and climate of the school, and the 
Schoolwide Learner Outcomes to drive decision making that focuses on student achievement. 
 
 
 
 
Opportunities for Parental Involvement (School Year 2019-20) 
Please review and complete the information below as needed.  This section should include information on how 
parents can become involved in school activities, including contact information pertaining to organized 
opportunities for parental involvement.  This section should be kept to 1-2 paragraphs. 

 
Parents are actively involved in numerous committees surrounding the campus and provide invaluable 
support for our extracurricular activities.  There are two major groups that function as general support to the 
educational program.  NU Connections is a boosters group that aims to link the home to school by focusing on 
socio-economically disadvantaged students by providing a safe store made from community donations as well 
as financial assistance as necessary to provide for students in need. In addition, NU Connection supports over 
areas of our school that have a benefit for most students by school betterment such as supporting our dance 
program with needed equipment, our gymnasium with an ice machine used by PE classes and sports and new 
curtains for our SPED environment. The Nevada Union Parent Club (NUPC) supports staff and students, and 
they raise funds for classrooms, support teacher wish lists, and demonstrate staff appreciation by providing a 
welcome back to school breakfast annually.  They also support students with nutritious snacks during finals 
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each semester. Both groups meet on a monthly basis to move their causes forward. The NUPC mission helps 
keep parents INformed, INspired and INvolved (aka, "All In").  The monthly meeting includes a monthly report 
from the administration on current school topics. 
 
Parents are also elected each Fall at Back to School Night to serve on our School Site Council which meets 
monthly and reviews our Title 1 budget, our WASC report, our  Safety Plan and School Accountability Report 
Card. Other committees with parent involvement include the Agriculture Advisory Committee, Auto Advisory 
Committee, Culinary Advisory Committee, CTE Advisory Committee, English Learner Advisory Committee, and 
support the various boosters clubs on campus (performing arts and sports). 
 
We are in our Three-Year WASC Review Year and parents were actively involved in the development and 
review of this report during the 2019-2020 school year. Parents are also involved in the District Driven LCAP 
Advisory Committee that supports the needs of student not only at Nevada Union High School but throughout 
the district. 
 
Prospective new students and their parents / guardians are encouraged to sign up for a "Lunch Walk" with the 
principal for an overview of our campus and our many offerings.  These are walking tours of the campus 
offered twice weekly. 
 
Annually, parents are encouraged to participate in the Parent School Climate Survey in the fall semester. This 
survey asks a variety of questions to help our school district monitor the health and well being of our school. 
 
 
 
School Safety Plan (School Year 2019-20) 
Please review and complete the information below as needed.  This section should include information about 
the school’s comprehensive safety plan, including the dates on which the safety plan was last annually reviewed, 
updated, and discussed with school faculty and a student representative, as well as a brief description of the 
key elements of the plan (do not paste your entire safety plan in this field).    This section should be kept to 1-2 
paragraphs. 

 
Nevada Union’s school safety plan includes procedures for fire drills, lockdowns, and other natural disasters.  
The document is reviewed and revised annually and approved in February by the School Site Council and the 
District Board of Trustees.  Safety procedures are reviewed with students and staff twice a year during our Fall 
and Spring Safety Weeks, when we also execute safety drills. All school staff have been trained by school 
administration, county office personal and law enforcement in how to respond to an active shooter threat.   
The Principal and two Assistant Principals are responsible for student safety, discipline and attendance and a 
Nevada County Sheriff’s Department School Resource Officer (SRO) is on duty four days a week during school 
hours.  Three full time security personnel patrol the campus during school hours, as well as cover school 
activities (i.e. dances, sporting events, etc.) when appropriate. 
 
In addition to administration, the SRO, and office staff, Nevada Union High School has trained student CERT 
team members (Community Emergency Response Team) that remain available should disastrous conditions 
arise.  CERT team members are intimately involved and deployed during evacuations to assist with 
accountability and emergency response.  CERT team members meet regularly and participate in countywide 
disaster trainings where our students get to work closely with first responders.  The school works closely with 
the county office, who currently has an up-to-date FEMA trained Safety Commissioner, who provides 
consultation and helps evaluate our Safety Plan and emergency drills.  This individual recently assembled a 
crisis response team, who we have deployed a few times over the last year to support the school. 



2019 SARC Input Form for Nevada Union High School Page 4 of 13 1/31/20

 
 
 
School Facility Conditions and Planned Improvements (School Year 2019-20) 
Please review and complete the information below as needed.  This section should include information from 
the most recently collected Facility Inspection Tool (FIT) data (or equivalent), including:  
 
• Description of the safety, cleanliness, and adequacy of the school facility 
• Description of any planned or recently completed facility improvements 
• Description of any needed maintenance to ensure good repair 
 
FIT tools completed using CDE’s MS Excel format (only) can be submitted to DTS for import by clicking here.  
To see an example of the CDE FIT Tool, click here.  Requests for multiple schools should be sent in one email.  
Otherwise, please review and complete the information below as needed.

 
Year and month of the most recent FIT report: 6/19 
 
This section should be kept to 1-2 paragraphs. 
 
The safety and security of the campus is of foremost importance to the climate and culture at Nevada Union. 
NU’s Safe School Plan was completed in collaboration with the Nevada County Sheriff’s Department and 
emergency services in Nevada County. To assist with all of the safety issues on campus, we are working to 
updated and improved the video surveillance system. Custodial and maintenance staff members do an 
incredible job of keeping our campus clean. Student government continues to encourage students to pick up 
their trash, and one of our teachers sponsors a recycling program for paper. Lockers provide students with a 
place to store their books and supplies. Our locker rooms are clean and safe for student use during physical 
education classes, athletic practices and during games. 
 
The work continues by the District on a $47M facilities bond. This year we have completed many projects 
including updated, infrastructure, parking lots ADA compliance, pavement. Along with underground utilities, 
water pipes, new fiber optics lines, lighting, and electricity. Moreover, we have started the work of updating 
our heating and A/C units campus-wide. Each room will have an efficient system that is controllable. We 
focused on student need and replaced student furniture in 75% of our rooms. We also remolded the pool 
locker room facilities, maing them ADA compliant. 
 
The maintenance and cleanliness of our facilities at Nevada Union High School provide a welcoming 
environment for all students, staff members, and community members that use our facilities on a daily basis. 
We are continuously evaluating our facilities in order to maintain a safe environment for the entire school 
community.  Our Facility Inspection Tool (FIT) was completed in Summer 2019, in order to make sure Nevada 
Union High School is up to date, finding a few areas that need repair.  During the Summer/Fall of 2019 we; 
remodeled our West Gym and installed a new floor. During the Spring of 2019 we created a gallery space for 
our visual and performing arts, installed landscaping around the school, and made many needed repairs. 
Additionally, the school site is annually inspected by the Fire Marshal and our District Facilities Office.  This 
inspection report was completed in December 2019. The school site is in good standing order and shows that 
we are dedicated to fire safety and maintaining a safe campus.  Overall, our facilities are in good standing and 
are kept clean and inviting to the public. 
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School Facility Good Repair Status (School Year 2019-20) 
Using the most recently collected Facility Inspection Tool (FIT) data (or equivalent), provide a summary 
statement of the condition of the school facility, as required by Education Code sections 17014, 17032.5, 
17070.75(a), and 17089(b), including: 
 
• Determination of repair status for systems listed 
• Description of any needed maintenance to ensure good repair 
• The year and month in which the data were collected 
• The rate for each system inspected 
• The overall rating 
 

This data should match the most recent inspection/FIT report for your school. 
 

System Inspected 
Repair Status 

(the marks should match 
your most recent inspection) 

Repair Needed and 
Action Taken or Planned 

Systems: 
Gas Leaks, Mechanical/HVAC, 
Sewer  

XGood        The site has assorted Minor sewer problems 
many have been repaired sense the FIT 

Interior: 
Interior Surfaces 

XGood        Interior paint is needed throughout campus 

Cleanliness: 
Overall Cleanliness, Pest/ 
Vermin Infestation 

XGood        Working with Hillyard cleaning products to 
develop a new cleaning plan for the school 
district that meets/exceeds industry 
standards. 

Electrical: 
Electrical 

XGood        
 

Restrooms/Fountains: 
Restrooms, Sinks/ Fountains 

XGood        S-wing and A-wing bathrooms are in need of 
tile work. 

Safety: 
Fire Safety, Hazardous 
Materials 

XGood        
 

Structural: 
Structural Damage, Roofs 

XGood        
XPoor        

D-wing roof is slated for repair, minor 
evidence of leaks are present in the MPR, and 
crews have patched them and will monitor 
throughout the rainy season. 

External: 
Playground/School Grounds, 
Windows/ 
Doors/Gates/Fences 

XGood        New grass/lawn planted on bare ground to 
prevent erosion and improve school 
appearance.  New asphalt and sidewalks 
placed on South side of campus. 

Overall Rating: XGood         
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Teacher Credentials 
Please review and complete the information below as needed.  This section should include the number of 
teachers that fall into each category listed for the year indicated. 
 

Teachers at this School School 
2017-18 

School 
2018-19 

School 
2019-20 

District 
2019-20 

With Full Credential-------- 82 80.2 81 137.30 

Without Full Credential 
Without a full credential (includes LEA and 
university internships, pre-internships, 
emergency or other permits, and waivers) 

2 4 5 6.40 

Teaching Outside Subject Area of 
Competence 
CDE does not collect data on the number of 
teachers teaching outside their subject area of 
competence (with full credential). Teaching 
outside subject area data should be available 
in the LEA’s personnel office. In most 
instances, teaching outside subject area is a 
subset of total teacher misassignments (see 
data definition for Teacher Misassignments). 

5.4 7 4.20 15.60 

 
Teacher Misassignments and Vacant Teacher Positions 
Please review and complete the information below as needed.  This section should include the number of 
teachers that fall into each category listed for the year indicated. 
 

Indicator 2017-18 2018-19 2019-20 

Misassignments of Teachers of English 
Learners 
‘Misassignments’ refers to the number of positions 
filled by teachers who lack legal authorization to teach 
that grade level, subject area, student group, etc. 

0 0 0 

Total Teacher Misassignments 
‘Misassignments’ refers to the number of positions 
filled by teachers who lack legal authorization to teach 
that grade level, subject area, student group, etc.   
 
Total Teacher Misassignments includes the number of 
Misassignments of Teachers of English Learners. 

0 0 0 

Vacant Teacher Positions 
‘Vacant Teacher Positions’ refer to positions not filled 
by a single designated teacher assigned to teach the 
entire course at the beginning of the school year or 
semester. 

0 0 0 
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Textbooks and Instructional Materials (School Year 2019-20) 
This section describes 1) whether the textbooks and instructional materials used at the school are from the 
most recent adoption, 2) whether there are sufficient textbooks and instruction materials for each student 3) 
and information about the school’s use of any supplemental curriculum or non-adopted textbooks or 
instructional materials. 
 
List all textbooks and instructional materials used in the school in core subjects (reading/language arts, math, 
science, and history-social science), including: 
 
• Year they were adopted 
• Whether they were selected from the most recent list of standards-based materials adopted by the State 

Board of Education (SBE) or local governing board 
• Percent of students who lack their own assigned textbooks and/or instructional materials* 
• For kindergarten through grade 8 (K-8), include any supplemental curriculum adopted by local governing 

board 
 
If an insufficiency exists, the description must identify the percent of students who lack sufficient textbooks 
and instructional materials. Be sure to use the most recent available data collected by the LEA and note the 
year and month in which the data were collected. 

 
This data should match the most recent adoption of textbooks for your LEA. 

 
Year and month in which the data were collected: December 2019 
 
This section should be kept to 1-2 paragraphs. 
 
New textbooks were added in the 2019-2020 school year as new curriculum was implemented in the core 
areas of English (11), World History, US History, American Government and Economics. In 2018-2019 new 
textbooks were added in the following core areas: English 9/10, AP Physics, and Physics. In 2017-2018 the 
following textbooks were added: Spanish, German, Health, AP World History and AP US History. 
 

Core Curriculum Area 
Textbooks and Instructional Materials/ 

Year of Adoption 

From 
Most 

Recent 
Adoption? 

Percent of 
Students 

Lacking Own 
Assigned Copy 

Reading/Language Arts---
- 

Textbooks cover the state adopted content 
standards according to the course of study 
reviews and are current.English 9/10 textbooks 
were adopted in 2018-2019; English 11 was 
adopted in 2019-2020. 

Yes 0.0 

Mathematics---- Textbooks cover the state adopted content 
standards according to the course of study 
reviews and are current. 

Yes 0.0 

Science---- Textbooks cover the state adopted content 
standards according to the course of study 
reviews and are current. AP Physics and Physics 
textbooks were adopted in 2018-2019. 

Yes 0.0 
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Core Curriculum Area 
Textbooks and Instructional Materials/ 

Year of Adoption 

From 
Most 

Recent 
Adoption? 

Percent of 
Students 

Lacking Own 
Assigned Copy 

History-Social Science---- Textbooks cover the state adopted content 
standards according to the course of study 
reviews and are current. AP World History, AP 
US History, World History, US History, American 
Government and Economics textbooks were 
adopted in 2019-2020. 

Yes 0.0 

Foreign Language---- Textbooks cover the state adopted content 
standards according to the course of study 
reviews and are current. Spanish and German 
textbooks were adopted in 2017-2018. 

Yes 0.0 

Health---- Textbooks cover the state adopted content 
standards according to the course of study 
reviews and are current. Health textbooks were 
adopted in 2017-2018. 

Yes 0.0 

Visual and Performing 
Arts---- 

Students use state-adopted, standards-aligned 
texts and instructional materials. 

Yes 0.0 

Science Laboratory 
Equipment 
(grades 9-12 schools only) 

Students use state-adopted, standards-aligned 
texts and instructional materials. 

Yes 0.0 

♦ means data is not required.  The fields are intentionally not provided. 
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Expenditures per Pupil and School Site Teacher Salaries (Fiscal Year 2017-18) 
Please review and complete the information below as needed.   
 
• The fields that are highlighted yellow are populated for you with data provided by CDE. 
• Percent differences, highlighted light-blue, are calculated by this form.   
• The remaining data was copied over from last year’s SARC and should be reviewed/updated, with data 

from FY 17-18. 
 
The most recent data available from CDE is for fiscal year 2017-18.  For comparison purposes, data for the 
same fiscal year is requested from the school. 
 
As this template is thoroughly reviewed each year, please note that the year listed, fiscal year 17-18, is correct. 
 

Level 
Total 

Expenditures 
Per Pupil 

Expenditures 
Per Pupil 

(Restricted) 

Expenditures 
Per Pupil 

(Unrestricted) 

Average 
Teacher 
Salary 

School Site---- $10,424.09 $3,133.79 $7,290.30 $77,695 

District---- ♦ ♦ $8,566 $72,949.00 

Percent Difference: School Site and 
District 

♦ ♦ -16.1 5.8 

State---- ♦ ♦ $7,506.64 $79,737.00 

Percent Difference: School Site and 
State 

♦ ♦ 2.3 -2.3 

♦ means data is not required.  The fields are intentionally not provided. 
 
Restricted expenditures come from money whose use is controlled by law or by a donor. Money that is 
designated for specific purposes by the district or governing board is not considered restricted. 
 
Unrestricted expenditures are from money whose use, except for general guidelines, is not controlled by law 
or by a donor. 
 
 
Types of Services Funded (Fiscal Year 2018-19) 
Please review and complete the information below as needed.  This section should include specific 
information about the types of programs and services available at the school that support and assists 
students. For example, this narrative may include information about supplemental educational services. 
 
As this template is thoroughly reviewed each year, please note that the year listed, fiscal year 18-19, is correct. 

 
Nevada Union High School offers an array of supplemental services to students.  Those services consist of... 
*Academic Literacy classes (2 sections) 
*Math Support Classes (2 trailer classes) 
*English 9/10 support classes (2 trailer classes) 
*Flip Lunch Time Intervention (2 teachers, 1 aide) 
*2 Title One Instructional Aide 
*2 Title One Case Manager 
*2 Bilingual EL Instructional Aides 
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*Before school and after school tutoring through Title One 
*Before school and after school tutoring for English Language Learners 
*After school tutoring specific to higher level math classes 
*After school tutoring specific to Science 
*Title One Parent Night and on-campus Parent Resource Center 
*International Parent Night 
*Supplemental Educational Services as mandated by Program Improvement Year 3 status 
 
 
 
Professional Development (2017-18, 2018-19 and 2019-20) 
Please review and complete the information below as needed.  This section should include the number of days 
provided for professional development and continuous professional growth in 2017-18, 2018-19 and 2019-20.  

Measure 2017-18 2018-19 2019-20 

Number of school days dedicated to Staff 
Development and Continuous Improvement 

 
  

 
Optionally, use this space to share information on the annual number of days provided for professional 
development and continuous professional growth for the school years 2017-18, 2018-19 and 2019-20. 
Questions that may be answered include: 
 
• What are the primary/major areas of focus for staff development and specifically how were they selected? 

For example, were student achievement data used to determine the need for professional development in 
reading instruction? 

• What are the methods by which professional development is delivered (e.g., after school workshops, 
conference attendance, individual mentoring, etc.)? 

• How are teachers supported during implementation (e.g., through in-class coaching, teacher-principal 
meetings, student performance data reporting, etc.)? 

 
This section should be kept to 1-2 paragraphs. 
Professional development focused on three areas over the past three school years (2017-2020): 
1) Technology (continued shift to Google 2017-2018, new Student Information System Synergy 2018-2019, and 
Schoology integration with Synergy); 
2) Collaboration (started with 2-day PLC training sessions from Solution Tree to District Professional Staff 
Development days and full-day department PLC training sessions with Maria Nielson, and ongoing dedication to 
the PLC collaborative process during dept collaboration time within the school day); and 
3) Shift to Common Core State Standards. 
 
Our District implemented a new student information system in 2018-2019 for all of our schools. Our staff have 
adapted very well to the new system and continue to learn more of the features as our technology department 
roll out different feature available in Synergy. 
 
In 2017-2018 the Spring 2-day staff development was dedicated to those teachers sharing back with the faculty 
through in-house workshops. During the 2018-19 school year, a professional trainer in the PLC process was hired 
for 3 instructional days to take our English and Math departments through in-depth PLC training. In the 2019-
2020 school year, we continued this work with most departments offering PLC training and collaboration for 
several sessions. 
 



2019 SARC Input Form for Nevada Union High School Page 11 of 13 1/31/20

One time CCSS funding has been utilized to send teachers to professional development opportunities centered 
around CCSS implementation. Teachers have the support of one CCSS coach, who is currently a Teachers on 
Special Assignment. Additionally, a group of 10-12 staff continues to receive training in PBIS strategies and 
methodologies, as the school is currently undergoing phase two of PBIS implementation.   The focus of the 
school's professional development has been driven by the goals outlined in the WASC School-Wide Action Plan, 
which are closely aligned to the goals outlined in the school's Single Site Plan for Student Achievement.  The 
School Site Council worked to align the WASC Action Plan goals developed in the 16-17 school year and the SPSA 
goals so that the school has one comprehensive school-wide action plan to work from.  This year's WASC 
Coordinator is working closely with the Principal to gather relevant data to further clarify the learning needs of 
the students at Nevada Union. We have our three-year WASC review in March, 2020. 
 
 
 
School Completion and Postsecondary Preparation 
 

This section applies to schools serving grades 9-12 only.   
If your school does not serve grades 9-12, simply skip and leave this section blank. 

It will not be included in the full SARC. 
 
Career Technical Education Programs (School Year 2018-19) 
Please review and complete the information below as needed.  This section should include information about 
Career Technical Education (CTE) programs as follows: 
 
• A list of programs offered by the school district in which pupils at the school may participate and that are 

aligned to the model curriculum standards adopted pursuant to Education Code Section 51226; and 
• A list of program sequences offered by the school district. The list should identify courses conducted by a 

regional occupational center or program, and those conducted directly by the school district; and 
• A listing of the primary representative of the district’s CTE advisory committee and the industries 

represented on the committee. 
 
As this template is thoroughly reviewed each year, please note that the year listed, 18-19, is correct.  This 
section should be kept to 1-2 paragraphs. 

 
Nevada Union High School offers a sequence of courses in the following Career Technical Education (CTE) 
Pathways: 
 
*Agricultural Mechanics 
*Agriscience 
*Ornamental Horticulture 
*Product Innovation (Manufacturing) 
*Engineering & Design 
*Woodworking 
*TV Production/Broadcast 
*Sports Medicine 
*Automotive 
*Culinary Arts 
*Technical Theater 
 



2019 SARC Input Form for Nevada Union High School Page 12 of 13 1/31/20

Nevada Union High School District is currently preparing to launch a district-wide pathway in Residential and 
Commercial Construction with courses anticipated in the 2020-21 academic year. Additional CTE Pathways are 
offered at Bear River High School in the following: 
 
*Multimedia Production 
*Graphic Design 
*Information Communication Technology (Computer Science) 
 
A program sequence has a minimum of two parts: a concentrator, with introductory to intermediate course 
content and a capstone with mastery level content; however, some of our pathways expand on this two-
course sequence, with up to four courses supporting a student to mastery.  Classes may be eligible for college 
credit through the district's articulation with community colleges.  Most CTE courses also meet the "A-G" 
college entrance requirements for preparation into the UC and/or CSU system.  A coherent sequence allows 
students to move through courses in an organized manner to facilitate student mastery of standards and 
provides opportunities to earn industry certifications and/or internships or work-based learning opportunities. 
 
CTE courses are supported by the district and are integrated into the school's master schedule.  With the new 
state standards and a focus on College and Career Readiness skills, these pathways are mutually supportive of 
both college readiness and career-bound students. 
 
Nevada Joint Union High School District hosts an active CTE Advisory Committee. Members and related 
industries they represent are as follows: 
 
*Mike Hauser - Advisory Chair, Automotive/Engineering & Design 
*Stephanie Ortiz - Advisory Vice-Chair, All Pathways 
*Aurora Thompson - NJUHSD CTE Director, All Pathways 
 
*Jana Kolakowski, Agriculture 
*Linda Melugin, All Pathways 
*Eric Sweet, Agriculture 
*Kathe Frazer, Hospitality 
*Melissa Hannebrink, Information Communication Technology 
*Mike DeCicco, Multimedia Production/Graphic Design 
*Jeff Hansen, Building Construction Trades/Agriculture 
*Tim Brennon, Building Construction Trades 
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California Physical Fitness Test Results (School Year 2018-19) 
 
This section has been added to the SARC Input Form as the data has not been released by CDE.  You may update the 
data using the data table provided. 
 
Alternatively, a disclaimer may be provided explaining that the data is not available.  An example of the disclaimer is (can 
be copied/pasted into the text-area): 
 
The 2018-19 PFT data has not been published by CDE.  The SARCs are being board approved and posted without the data 
to meet the 2/1/20 publishing deadline.  Updated SARCs will be posted as soon as the data is published. 
 
 
 

Grade Level 
Percentage of Students 

Meeting Four of Six 
Fitness Standards 

Percentage of Students 
Meeting Five of Six 
Fitness Standards 

Percentage of Students 
Meeting Six of Six 
Fitness Standards 

   9    15.2 28.5 33.2 
 


